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• Gender Alert on COVID-19 Lebanon

• Women’s Needs and Gender Equality in Lebanon’s COVID-19 response

• UN Women Lebanon celebrates IWD 2020 recognizing women’s contributions to Lebanon’s History and 

Economy

• Gender Inequality in 190 economies, including Lebanon, in 2020 World Bank Study

• UN Women and Care International’s Awareness Day for protecting and empowering women

• 43 out of the 128 new intake of military cadets at Lebanese Army women – Historic Increase

• UN Women launches report on women’s Experiences Running in Lebanon’s 2018 Elections

• Two women scientists from Lebanon honored by L’Oréal-UNESCO

• Eight Lebanese women ranked among Forbes’ top 100 Power Businesswomen
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• UN Women responds to coronavirus outbreak by meeting urgent needs of women and girls

• Zoya Rouhana: “Bringing justice to people, especially women, is my cause”

• In South Lebanon, Maryam Dhaini is committed to turn NESWA into a successful and competitive women 
agri-food line

Publications

This newsletter is a summary of gender related news in Lebanon from January to March 2020. Much of it 
predates the current COVID-19 crisis. UN Women in Lebanon will keep communicating regularly on data 
and trends regarding the impact of COVID-19 on women and girls in Lebanon, and on UN Women’s work – 
at the individual, community and national level – to respond to the crisis.  

Main Highlights

GENDER ALERT ON COVID-19 LEBANON 

The National Commission for Lebanese Women (NCLW), the United Nations Entity for Gender Equality 
and Women’s Empowerment (UN Women), the United Nations Population Fund (UNFPA) and the World 
Health Organization (WHO) are partnering to provide periodic Lebanon specific gender and COVID-19 alerts 
throughout the duration of the current phase of the public health crisis. 

These updates aim to provide observations on gender issues in the country context, to compile available 
secondary data into one reference point, and to consolidate guidance and programmatic tools related to 
gender issues as well as to offer recommendations to support a more gender equitable response. 
This issue of the Gender Alert focuses on access to justice and gender-based violence (GBV) in Lebanon 
during the COVID-19 pandemic. 

Future alerts will focus on issues such as the impact of the pandemic on women’s engagement in the 
economy (paid and unpaid), and gender roles and dynamics within the healthcare system.

WOMEN’S NEEDS AND GENDER EQUALITY IN LEBANON’S COVID-19 
RESPONSE

The global outbreak of COVID-19 has vast global implications, not least for women and girls, and will magnify 
existing inequalities of class, ability, age and gender. 
As Lebanon works to prevent and respond to COVID-19, UN Women Lebanon has issued Lebanon specific 
gender and COVID-19 analysis, WOMEN’S NEEDS AND GENDER EQUALITY IN LEBANON’S COVID-19 RESPONSE 
which seeks to outline key immediate needs and longer term issues that will need to be prioritized in order 
to ensure women’s access to services and human rights, and to best support them to continue serve as 
critical front line workers.

COVID-19 reaches Lebanon at a time of historic and devastating economic crisis, rising unemployment, the 
application of informal capital controls which have stemmed imports (including critical health imports) and 
a weak social protection system. The potential short and longer-term consequences of this for Lebanon 
are exacerbated by issues of urban overcrowding, both within formal and informal refugee camps and 
settlements, and across the country more broadly.

Based on lessons learned from other epidemics, namely Ebola and Zika virus, this paper outlines gender 
issues related to the COVID-19 outbreak and response in Lebanon. Recommendations are proposed for 
immediate and longer-term action. 

UN WOMEN LEBANON CELEBRATES IWD 2020 RECOGNIZING WOMEN’S 
CONTRIBUTIONS TO LEBANON’S HISTORY AND ECONOMY

Visual identity of IWD 2020 UN Lebanon campaign Her Fight is our Fight. Courtesy of UN Women Lebanon. 

UN Women in Lebanon recognized International Women’s Day, March 8, by celebrating the contributions of 
women’s rights actors in Lebanon to Lebanon’s economy and history.

The first campaign, led by the United Nations System in Lebanon, and coordinated by UN Women,  built on 
the global IWD theme, I am Generation Equality: Realizing Women’s Rights, which marks the 25th anniversary 
of the Beijing Declaration and Platform for Action adopted in 1995. The UN Lebanon campaign, structured 
around the tagline Nahnou Laha (Her Fight is Our Fight), celebrated and told the history of women’s rights 
and gender equality in Lebanon, recognizing some of the most prominent women who shaped Lebanon’s 
history and the legacy of their work for peace and gender justice. 

The campaign included an online timeline beginning with the formation of the Lebanese Republic, which 
documents the history of the struggle for women’s rights and gender equality in Lebanon, highlighting key 
events, dates, and the work of women hailing from different areas including the sciences, arts, politics and 
academia. The timeline will remain a permanent feature of the UN in Lebanon’s internet presence. 

In parallel, a bilingual social media campaign ran for 11 days, marking remarkable moments related to the 
women’s rights journey in Lebanon. This campaign earned 2,137,386 total impressions on social media. 
A second campaign was launched by Global Compact Network Lebanon (GCNL) in collaboration with UN 
Women, the Canadian Embassy, World Bank, IFC, and Beirut Stock Exchange. 

Under the hashtags GenerationEquality and SHE_Earned _It, the campaign encouraged Lebanese women 
from different professions, ages, and cities, to tell their stories in relation to Gender Equality/Inequality, 
specifically the good practices or challenges they faced in the workplace. The digital campaign is part of a 
broader collaboration between UN Women and the partners on mainstreaming the Women Empowerment 
Principles (WEPs) that offer guidance to businesses on how to promote gender equality and women 
empowerment at work and in society.

GENDER INEQUALITY IN 190 ECONOMIES INCLUDING LEBANON IN 2020 
WORLD BANK STUDY

Cover of the report. The picture is the courtesy of the World Bank Group 

In January 14, 2020, the World Bank issued its annual report, Women, Business and the Law 2020, which 
measures 190 economies, tracking how laws affect women at different stages in their working lives and 
focusing on those laws applicable in the main business city. 

The Women, Business and the law (WBL) index measures formal laws and the regulations which govern a 
woman’s ability to work or own businesses, while a country’s actual norms and practices are not captured. 
The eight areas covered by the index are structured around women’s interactions with the law through 
their careers: mobility, workplace, pay, marriage, parenthood, entrepreneurship, assets, and pension. The 
global average score is 75.2, which improved slightly from 73.9 two years ago. Clearly, much more work 
remains, as women in many countries have only a fraction of the legal rights of men, holding them back 
from opportunities for employment and entrepreneurship.

Lebanon scored 52.5 on the index decreasing from 58.75, in 2019. The study outlines additional reforms and 
policies needed to achieve gender equality in economic outcomes in Lebanon. Worldwide, ninety economies 
forbid women from performing certain tasks. In agricultural, for instance, 21 economies have at least one 
restriction, which is the case in Lebanon, where women are forbidden from skinning animals.

In the last two years alone, 40 economies implemented 62 reforms toward equality of opportunity across 
the eight indicators measured by the study. In the Middle East and North Africa, seven economies enacted 
20 reforms in seven areas, although one economy implemented a negative reform. Saudi Arabia made the 
biggest improvement globally, enacting reforms in six out of eight areas measured including in women’s 
mobility, sexual harassment, retirement age and economic activity. The United Arab Emirates also reformed 
in five areas. Djibouti, Bahrain, Jordan, Morocco and Tunisia implemented an additional nine reforms.

UN WOMEN AND CARE INTERNATIONAL’S AWARENESS DAY FOR 
PROTECTING AND EMPOWERING WOMEN

UN WOMEN LAUNCHES REPORT ON WOMEN EXPERIENCES RUNNING IN 
LEBANON’S 2018 ELECTIONS

TWO WOMEN SCIENTISTS FROM LEBANON 
HONORED BY L’OREAL-UNESCO

FORBES’ TOP 100 POWER BUSINESSWOMEN 
INCLUDES 8 LEBANESE WOMEN

43 OUT OF THE 128 NEW INTAKE OF MILITARY CADETS AT LEBANESE 
ARMY ARE WOMEN – HISTORIC INCREASE

The joint awareness day. Photo by UN Women - Ramzi Haidar, Dar al-Mussawir / February 7, 2020

UN Women in partnership with CARE International hosted an Open Day in Akkar, at the Bebnin Municipal 
playground to provide a space for women and girls to interact with service providers. Funded by the 
Governments of Japan, Norway and Finland, in addition to Ford Foundation, it was undertaken in coordination 
with the Ministry of Social Affairs, reaching more than two hundred women and girls. 

 Launch of UN Women’s report on women’s experiences running for parliament in Lebanon’s 2018 elections. Photo: UN Women/
Jad Halabi

In 2020 UN Women released its report, “Pursuing Equality in Rights and Representation: Women’s Experiences 
Running for Parliament in Lebanon’s 2018 Elections”. The report documents the experiences of female 
candidates who ran for Parliament in the 2018 elections and explores the challenges and opportunities they 
faced.

In late 2018 and early 2019, UN Women interviewed 75 of the 86 women who ran for Lebanon’s 2018 
Parliamentary elections. The majority of these women ran as independents or part of civil society coalitions 
(89%) and were on average younger and more qualified than their male counterparts. Of those interviewed, 
68% had prior experience in politics, debunking the notion that women are not experienced enough to lead.
78% percent of those interviewed reported that they had been victim of some form of violence during 
the election period, predominantly through social media. Yet, despite this, 91% of interviewed candidates 
stated that they were planning to run again the next election.

UN Women’s report was launched at the Arab Institute for Women at the Lebanese American University 
(LAU), in collaboration with UN ESCWA and UNDP. A discussion around it brought together journalist Diana 
Moukalled, Halimeh Kaakour, and former Lebanese Minister of State, Wafaa Dikah Hamzeh. 

‘With calls for new elections emanating from the October protests, this report and discussion aims to feed 
into Lebanon’s thinking on how it can tackle the very real gender barriers that are in place – both institutional, 
legal and social – that inhibit women’s equal representation in decision making and politics’, said Rachel 
Dore-Weeks, UN Women Lebanon’s Head of Office.

The five laureates of the 22nd L’Oréal-UNESCO For Women in Science Awards. Photo courtesy of UNESCO.  

On the occasion of the International Day of Women and Girls in Science, L’Oréal Foundation and UNESCO 
have announced the winners of the 22nd  For Women in Science Awards, which honor five exceptional 
women scientists from different regions of the world. 

This year, the L’Oréal-UNESCO For Women in Science Awards recognized the achievement of women 
scientists in the field of life sciences: biotechnology, ecology, epigenetics, epidemiology and infectiology. 
One of the honorees is Dr. Abla Mehio Sibai, an American University of Beirut Professor of Epidemiology 
at the Faculty of Health Sciences. Dr. Sibai is being recognized for her pioneering research and advocacy to 
improve healthy aging in low- and middle-income countries and their impact on health and social policy 
programs.

Another Lebanese, Dr Laura-Joy Boulos is also among the 15 Rising Talents young women scientists from 
all over the world to be selected. Holder of a Ph.D. in Neuroscience from McGill University in Montreal, 
Canada, she is an expert in psychology, neuroscience, and artificial intelligence.

Each of the five laureates of the 22nd L’Oréal-UNESCO For Women in Science Awards receives €100,000. 

The Middle East’s 100 power businesswomen- Photo courtesy of Forbes Middle East. 

Forbes Middle East Magazine has announced its list of the Middle East’s 100 Power Businesswomen 2020 
which was constructed via nominations and through in-depth research based on criteria including the size 
of the businesses that these women head, their accomplishments over the last year, the initiatives they 
champion, and their overall work experience. 

In the 2020 list, there are 22 new entries and 23 nationalities represented across 28 sectors. Emiratis are the 
most prevalent nationality with 23 entries. There are also nine Egyptians, eight Lebanese and eight Omani 
women.

The eight women from Lebanon who were on the list included Elissar Farah Antonios, CEO of Citibank 
in the UAE, Levant and Iraq, at number 26; Caroline Fattal Fakhoury, Senior Vice President of the Fattal 
Group, ranked at 39; Christelle Saghbini, Managing Director of pharmaceuticals company Sanofi Egypt and 
Sudan, ranked at 45; Leila Hoteit, Senior Partner at Boston Consulting Group, ranked at 52, Ingie Chalhoub, 
CEO of the Etoile Group, ranked at 71; Randa al-Assaad, CEO of Arif and Bintoak Consulting Architects and 
Engineers, ranked at 76; and, Farah Foustok, Middle East CEO of Lazard Gulf Limited, ranked at 79.

In the Gender Gap Index issued by the World Economic Forum, in 2020, Lebanon is ranked at 139 out of 153, 
for Economic Participation and Opportunity.

Lebanon NAP on UNSCR 1325’s visual identity. Courtesy of the National Commission for Lebanese Women.

For the first time in the history of the Lebanese army, the number of women who have passed the Military 
Academy’s entrance exams has reached 43 out of 128 candidates. 100 of the successful candidates will 
join the military corps. Through its National Action Plan on UNSCR1325, Lebanon has committed to engage 
women in political dialogues and in peacebuilding efforts and to increase women’s representation in the 
security forces. 
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UN WOMEN RESPONDS TO CORONAVIRUS OUTBREAK BY MEETING 
URGENT NEEDS OF WOMEN AND GIRLS

UN Women in partnership with Care International in Lebanon delivering services for people affected by the COVID 19 
outbreak. Picture at Ghubairi, Beirut, Courtesy of Care International - Lebanon

“Now I can go to work safely,” sighs with relief Nadia Darwish, Director at the Social Development Center 
(SDC) of Ghubairi, affiliated to the Ministry of Social Affairs (MOSA), where CARE International in Lebanon 
is working closely with UN Women to provide emergency services to women and girls. Nadia is among the 
personnel who have to keep working in Lebanon, in order to maintain essential services during government 
shutdown following the Covid-19 outbreak in the country.  

Under the “She Can” initiative funded through the generous support of the Governments of Japan, Norway 
and Finland, UN Women and Care are working to support MOSA to keep safe spaces for women and girls 
open, through which women and girls can access emergency services – including for those at risk of and 
surviving gender-based violence. Also serving as a dispensary, the Social Development Center  in Ghubairi 
houses various clinics that are still operating for urgent cases, admitting sick children or pregnant women. 
Prior to the Coronavirus outbreak, the Ghubairi Social Development Center received an average of 400 
people per month. 

Read more

Read more
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UN Women in Lebanon in partnership with Care International in Lebanon delivering services for people affected by the COVID 
19 outbreak. Picture at Ghubairi, Beirut, Courtesy of Care International - Lebanon
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ZOYA ROUHANA: 
“BRINGING JUSTICE TO PEOPLE, ESPECIALLY WOMEN, IS MY CAUSE”

IN SOUTH LEBANON, MARYAM DHAINI IS COMMITTED TO TURN 
NESWA INTO A SUCCESSFUL AND COMPETITIVE WOMEN 

AGRI-FOOD LINE

 Zoya Rouhana. Photo: Courtesy of KAFA

Activist and women’s rights champion Zoya Rouhana is a founding member and director of KAFA (Enough) 
Violence and Exploitation, which supports survivors of gender-based violence in Lebanon and campaigns 
for legal reform. 

UN Women partnered with KAFA to implement the second phase of UN Women’s regional program Men and 
Women for Gender Equality (MWGE) (March 2019-Feb 2021), supported by the Government of Sweden, 
which aims to identify successful entry points to tackle social norms that discriminate on the basis of gender. 
KAFA supports and mentors four community-based organizations which worked under the project’s phase I 
to identify solutions to the root causes of gender inequality and promote the rights of women in the family, 
while linking them to national advocacy and policy-making efforts. She spoke to UN Women about how her 
work has been instrumental in criminalizing violence against women in Lebanon. 

Maryam Dhaini at the Cooperative’s kitchen, Tuesday 7 January 2020. Photo: Courtesy of Houda Farfour/ Lebanon Family 
Planning Association for Development & Family Empowerment

Maryam Dhaini lives in South Lebanon, a Governorate in need of more jobs, especially for women, and 
where the unemployment rate is 5 per cent (according to Lebanon’s National Investment Promotion Agency). 
At 34, this mother and social sciences student has earned more independence after joining her village’s 
women cooperative, supported by the Lebanon Family Planning Association for Development & Family 
Empowerment, a UN Women Fund for Gender Equality grantee. She tells UN Women her success story:

https://www.unwomen.org/en/news/stories/2019/12/announcer-international-womens-day-2020-theme
https://arabstates.unwomen.org/en/digital-library/multimedia/2020/03/lebanon-timeline
https://www.globalcompact-lebanon.com/hub/womens-empowerment-principles-weps/
https://arabstates.unwomen.org/en/news/stories/2019/12/take-five-zoya-jureidini-rouhana
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https://arabstates.unwomen.org/en/digital-library/publications/2019/12/gendering-lebanons-2019-protests
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